
Profile Title: Public Health  Principal  

Reports to: Senior Manager 

Employee 
Supervision: 

Small team  Grade: 12 Profile Ref: 91421 

Purpose of the Post 

Strategic lead   providing a significant leadership role on the delivery of Public Health functions, ensuring 
collaborative working, as part of the public health distributed model to ensure strategic priorities are 
achieved. Develop a clear vision and strategy for leading cross cutting programmes of work, collaborating 
with, and influencing senior colleagues internally and externally, regionally and nationally to embed public 
health priorities across transformational work programmes.   Devise, direct and commission programmes 
of activity across a dispersed workforce. 

Responsibilities 

• Lead on the development and implementation of a number of high level programmes of a cross 
cutting nature, and associated developments for the people of Barnsley, establishing governance, 
managing resources, setting targets and delivering strategic outcomes. 

• Provide senior public health advice and leadership into the integrated agenda across the local 
authority, NHS and other partners, ensuring every opportunity is taken to improve population health 
outcomes. 

• Working with the Director of Public Health to ensure strategic priorites are embedded across mutli-
agency partnerships 

• Provide Senior Public Health expertise into the commissioning and delivery of services ensuring 
every opportunity is taken to population health outcomes and secure resources. 

• Provide a strategic leadership role in the development, implementation and delivery of national, 
regional and local multi-agency policies and strategic plans to deliver key public health targets. 

• Prepare and deliver reports and presentations on highly complex and varied information  to a range of 
audiences, senior managers, Elected Members and to partner organisations and Boards at a Borough 
wide and regional level. 

• Be responsible for the direct management of a team of employees, providing direction and co-
ordination of workloads, support and guidance, dealing with recruitment, motivation, training, welfare 
and discipline issues as appropriate. 

• Deliver financial benefit for Barnsley through effective applications for external/internal resources.  
Negotiating with key partners and creating viable partnerships and proposals to fund new initiatives. 

• Be responsible for the monitoring and management of budgets and funding streams, ensuring quality 
improvement and reducing cost. 

• Build proactive partnerships and effective working relationships to liaise, negotiate, influence and 
collaborate with internal and external stakeholders in the region and borough, including managers, 
employees, councillors, members of the public and partnership agencies. 

• Lead health needs assessments, focus groups, consultation and coproduction with stakeholders and 
local communities/. 

• Undertake performance management and complex data analysis and interpretation, promoting quality 
practice and service delivery, ensuring continuous improvement. 



• Maintain knowledge of national policy direction and best practice to influence and informthe local 
commissioning arrangements.  

• Undertake any other duties commensurate with the role as requested by management. 

Education and Training Measure Rank 

• Educated to post graduate level in a related discipline. A/C E 

• Eligible for inclusion on the UKPHR or working towards this A/C D 

• Level 5 training/qualification in management and leadership of staff and strategy. A/C D 

Relevant Experience Measure Rank 

• Substantial experience at a senior level in relation to commissioning and delivery of 
public health services 

A/I E 

• Experience of providing specialist advice and guidance to managers at all levels of 
seniority, external agencies and other forums on a regular basis. 

A/I E 

• Experience at a senior level in relation working with national, regional and local external 
agencies 

A/I E 

• Considerable experience of policy and procedure formulation and implementation within 
a health or local authority setting or wider public sector 

A/I D 

• Significant post qualification experience across a range of public health related settings 
and roles 

A/I E 

• Working in a cross cutting/multidisciplinary environment at a senior level A/I D 

• Experience within NHS Commissioning or Provider roles. A/I D 

• Experience of budget management. A/I D 

General and Special Knowledge Measure Rank 

• Substantial knowledge of local and national strategies, policies and legislation relevant 
to the area of work. In-depth understanding of the local NHS and Local Authority 
structures and strategies 

A/I E 

• Knowledge of methodology for needs analysis, research and evaluation and 
prioritisation. 

A/I E 

• Knowledge of effective interventions and the evidence base for public health across all 
domains. 

A/I E 

• Knowledge of the key policy and legislative frameworks for Education and Children’s 
and Adults Social Care and how these apply in Barnsley 

A/I E 

Skills and Abilities Measure Rank 

• Excellent communication, negotiation and interpersonal skills with the ability to deal 
with a variety of internal and external stakeholders. 

A/I 

 

E 

 

• Skilled in producing quality documentation including reports, ensuring they are suitable 
for particular audiences. 

A/I E 



 

• Skilled in carrying out research and developing strategies A/I E 

• Ability to manage highly contentious and challenging issues in public and/or political 
settings 

A/I 

 

E 

 

• Leadership, ability to understand different cultures, advise, challenge and influence 
without authority, senior managers outside of direct management, across organisational 
boundaries  

A/I E 

• Ability to work within a team and ability to motivate others A/I E 

• Ability to work with high levels of autonomy A/I E 

• Working knowledge of Microsoft applications. A/I E 

Additional Requirements Measure Rank 

• Willing to work flexibly in accordance with policies and procedures to meet the 
operational needs of the council. 

A/I E 

• Willing to undertake training and continuous professional development in connection 
with the post. 

A/I E 

• Work in accordance with our values and behaviours, as part of an inclusive and high-
performing council 

I E 

• Able to undertake any travel in connection with the post. A/I E 


