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	Principal Highways Engineer (Construction)
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	9
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	Purpose of the Post

	To provide the full range of quantity surveying duties to support the effective and efficient use of resources, both revenue and capital monies used in the development of civil construction programmes of work

	Responsibilities

	· Provide professional advice, guidance and information in relation to the relevant area of specialism

	· To lead and undertake feasibility to detailed studies to estimate materials, time and labour costs

	· Provide financial progress reporting to the business unit

	· To provide professional impartial financial and commercial advice associated with the use of new materials and construction methods

	· Manage and monitor project and programme expenditure against annual / quarterly programmes of work for both revenue, capital and grant funded schemes

	· Prepare tender documentation and undertake procurement tasks using electronic tendering systems and construction frameworks

	· Manage relevant service assets in accordance with prevailing principles including condition indices, life cycle plans, prioritising maintenance in accordance with policies, strategies and available funding.

	· Prepare and deliver reports, presentations and other documentation including e.g. briefs, planning applications, Statutory Orders, Cabinet reports etc.

	· Liaise, negotiate, influence and collaborate with internal and external stakeholders including managers, employees, councillors, members of the public, partnership agencies and contractors as required.

	· Lead on performance management, promoting quality practice and value for money service delivery, ensuring continuous improvement.

	· Develop and maintain knowledge of local and national regulations, policies and procedures and wider developments which have implications for service delivery, to satisfy internal and external demands.

	· Undertake any other duties commensurate with the role as requested by management.

	Education and Training
	Measure
	Rank

	· Level 6 degree or equivalent 
	A/C
	E

	· Relevant Professional Body Membership Grade: Associate Level
	A/C
	E

	Relevant Experience
	Measure
	Rank

	· Extensive experience of delivering the full range of civil construction and civil maintenance commercial functions.
	A/I
	E

	· Extensive experience of project and programme development and prioritisation mechanisms.
	A/I
	E

	· Extensive experience of undertaking engineering processes relevant to the post.
	A/I
	E

	· Experience of providing advice and guidance to and dealing with people at all levels.
	A/I
	E

	· Extensive experience and knowledge of procedure manuals in delivering work instructions and maintaining standards.
	A/I
	E

	· Substantial experience in the preparation and use of contract documentation including drawings, specifications, quotations etc.
	A/I
	E

	· Experience of the design/construction of other engineering works.
	A/I
	D

	General and Special Knowledge
	Measure
	Rank

	· Detailed working knowledge and understanding of local and national strategies, policies and legislation relevant to the area of work including health and safety.
	A/I
	E

	· Good working knowledge of Microsoft applications.
	A/I
	E

	· Understanding of problems and issues relating to identifying, developing and implementing solutions in the relevant area of engineering, including the relevance of current targets and objectives.
	A/I
	E

	· Detailed knowledge of contracting and costing of programmes.
	A/I
	E

	· Detailed knowledge and understanding of maintenance, repair, design and treatment processes.
	A/I
	E

	Skills and Abilities
	Measure
	Rank

	· Excellent communication, negotiation and interpersonal skills with the ability to deal with a variety of internal and external stakeholders including customers and contractors.
	A/I
	E

	· Excellent organisation and time management skills with the ability to work under pressure, being self-motivated and able to use own initiative under minimal supervision.
	A/I
	E

	· Able to organise and prioritise a challenging workload, working accurately to deadlines and carrying out tasks in a methodical manner.
	A/I
	E

	· Ability to produce quality documentation including reports.
	A/I
	E

	· Ability to analyse information and lead the development and implementation of plans for large scale works.
	A/I
	E

	· Able to work on your own as well as part of a team.
	A/I
	E

	· Excellent numerical skills with the ability to monitor cost/spend against budgets.
	A/I
	E

	Additional Requirements
	Measure
	Rank

	· Willing to work flexibly in accordance with policies and procedures to meet the operational needs of the council.
	A/I
	E

	· Willing to undertake training and continuous professional development in connection with the post.
	A/I
	E

	· Work in accordance with the council's values and behaviours.
	I
	E

	· Able to undertake any travel in connection with the post.
	A/I
	E


