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PERSON SPECIFICATION

· Proven excellent classroom practitioner;
· Broad experience of teaching in primary education;
· Evidence of successful classroom management experience;
· Experience of working successfully as a member of a team;
· Q.T.S;
· Recent, relevant training;
· Clear educational philosophy;
· Sound knowledge and understanding of N.C. and assessment,
which ensures full access for all children;
· Clear understanding of the use of performance data;
· Knowledge and understanding of strategies to achieve effective teaching and learning;
· Effective behaviour management;
· Ability to inspire and motivate staff, children and parents;
· High level interpersonal skills and show ability to work within a team;
· Good oral and written communication skills;
· High expectations of all staff and pupils;
· Hold children in high esteem; has a caring nature and an empathy with children.
HEALTH AND SAFETY

· Work as part of the staff team, reporting to the Health and Safety Officer or the Headteacher any health and safety concerns.

GENERAL DUTIES ASSOCIATED WITH CURRICULUM AREA OF RESPONSIBILITY
1) Those duties of a school teacher as set out in the current school teachers’ Pay and Conditions Document.

2) Such particular duties which the Headteacher may direct from time to time within the agreed school Directed Time Document.

3) Main teaching area or age range of pupils taught as agreed and generally for a two year period i.e. Foundation, KS1 and KS2.

4) Particular responsibilities as specified within the contract for Standard Scale Teacher.
QUALIFIED CLASSROOM TEACHER

Develop a consistently positive attitude in all aspects of school life; form and preserve a close caring relationship with the children by being aware of their individual needs; give guidelines so that the children know what is expected of them and encourage self-discipline by giving reasons for rewards and punishments.

PLANNING AND PREPARATION

· Prepare long and short-term targets in line with school policy, having considered the needs of all the children.

· Ensure that all aspects of the curriculum and the hidden curriculum are covered over the three years schooling.

· Be aware of the range and uses of resources throughout the school and have relevant materials available and easily accessible in the classroom to cater for the needs of the children.

· Evaluate your planning regularly and systematically and modify your planning in the light of experience.

· Prepare a well-balanced, flexible timetable.  Organise your time effectively and efficiently in order to fulfil your responsibilities as a classroom teacher.

ORGANISATION

· Maintain a purposeful display of children’s work ensuring that it is regularly changed.  Care should be taken with presentation, and placement.

· The arrangement of the room and the grouping of children should be flexible and depend on curriculum needs, physical restrictions and the ability and interests of the children.

· Ensure that resources are freely available to all staff, and are immediately replaced after your own class’s careful use, ensuring that any damage is reported to the post holder.

ASSESSMENT, EVALUATION AND RECORD KEEPING

· Ensure that school policy on assessment is followed and that you keep adequate records for yourself, the school, the L.A. and DfE.

· Ensure that all criticism is constructive.

· Regularly partake in the evaluation of school policies and curriculum areas.

PASTORAL CARE

· Supervise the register in the morning and afternoon in accordance with the school and L.A. policy.

· Be aware of the child’s home background safety and welfare, and act upon any problems relating to the child’s health.

· Act upon the slightest hint of suspected abuse and any signs of non-accidental injury. (Discuss with the Headteacher/Safeguarding Lead Practitioner).

· Develop positive relationships with members of the community; e.g. by inviting them into school to the children, and make children aware of the outside community – visits to the library, fire station, police station etc.

· Promote a positive image of the school by encouraging good behaviour at all times.

· Involve parents in the classroom and in school activities, such as trips, visits, assemblies and activity afternoons.

PROFESSIONALISM

· Be prepared to attend such courses as required by the Headteacher (directed time) and to participate in courses relevant to your areas of responsibility.

· Keep abreast of current thinking generally, and within the school.

· In terms of personal and professional development, set targets and be prepared to work towards them.

· Acknowledge that the whole staff is a team that should co-operate and be supportive in ensuring smooth running of the school and as a member of that team, take responsibility for any child within the school community as necessary.  Be available to parents at a mutually convenient time outside school hours, for parents’ meetings and individual interviews.

· Staff meetings (INSET) take priority over courses and personal commitments (except in exceptional circumstances).

· Participate in an agreed school policy of appraisal and staff development.

· Playground duty is obligatory.  Teachers must be in the playground at the agreed times.

CONDITIONS

This job description is subject to amendment from time to time within the terms of your conditions of employment but only to an extent consistent with those conditions of employment as the needs of the school may require and only after consultations with you.  The L.A. grievance procedure is available in relation to any dispute arising in connection with this job description and any amendment.
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