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	Purpose of the Post

	Manage and co-ordinate development of Barnsley Post 16 strategy related to education and training of young people to include learners with learning difficulties and/or disabilities. Engage key stakeholders, including schools, Colleges and training providers, to ensure robust Post 16 borough wide education and training offer within the context of raising participation age and young people who are not in education, employment or training.

	Responsibilities

	· Lead on the development of Borough wide plans and liaise with learning and skills providers to ensure there is sufficient education, training and apprenticeship places for all young people in Barnsley including vulnerable learners to ensure positive transition to the world of work.

	· Ensure effective and robust data is available and utilised to support the development and implementation of post 16 commissioning strategies and statement of need.

	· Liaison with external funding bodies’ post 16, Education Funding Agency, Skills Funding Agency to ensure funding policy and guidance are implemented across the borough in to maximise funding opportunities for young people

	· Develop effective partnerships with stakeholders (including young people and their families), learning providers and voluntary and community sector to ensure effective processes to support learners with Learning Difficulties and/or Disabilities through transition to positive progression opportunities.

	· Support the monitoring and review of the Raising Participation Age strategy to provide reports on availability of provision, apprenticeships and not in education, employment or training reduction as required by key partners.

	· Lead on planning, implementation and commissioning of external funding policy and guidance in relation to learners with Learning Difficulties and/or Disabilities and the post 16 elements of the High Needs Block.

	· Lead, manage and co-ordinate Raising Participation Age provider group to ensure engagement, involvement and contribution to raising participation and  the reduction of young people who are not in education, employment or training  .

	· Lead the recruitment, delivery and monitoring of Barnsley MBC corporate apprentice programme with internal stakeholders, external providers and external funding agencies.

	· Contribute towards Barnsley wide developments and implementation of the Raising Participation and I Know I Can strategy and plans to ensure support to local economic growth.

	· Any other duties commensurate with the grade and falling within the scope of the post.

	Education and Training
	Measure
	Rank

	· Educated to degree level in a relevant discipline
	A/I
	E

	· Professional qualification relating to management/leadership
	A/I
	D

	· Evidence of continued relevant professional development through career to date
	A/I
	E

	Relevant Experience
	Measure
	Rank

	· Significant experience of working within the Post 16 education sector.
	A/I
	E

	· Experience of working in a complex and multi organisational environment particularly with post 16 providers and schools.
	A/I
	E

	· Significant experience of strategy and policy development in consultation and partnership with key stakeholders.
	A/I
	E

	· Evidence of developing and implementing commissioning strategies in the context of post 16 education including learners with learning difficulties and/or disabilities to 24yrs.
	A/I
	E

	· Significant experience of collating, analysing and interpreting data to inform strategy and strategic planning.
	A/I
	E

	· Significant experience of working in a leadership capacity in a complex organisation and across a range of partners.
	A/I
	E

	General and Special Knowledge
	Measure
	Rank

	· Sound understanding of the legislative and policy frameworks for Post 16 learners including Raising Participation and (learners with learning difficulties and/or disabilities to 24yrs) education and training.
	A/I
	E

	· Good understanding of quality assurance systems, processes and frameworks in the context of education/training provision.
	A/I
	E

	· Understanding of sources of data and how these might be used to plan post 16 education/training to include  learners with learning difficulties and/or disabilities to 24yrs.
	A/I
	E

	· Sound understanding of different education/training systems and their contribution to Raising Participation and the reduction of young people who are not in education, employment or training.
	A/I
	E

	Skills and Abilities
	Measure
	Rank

	· Excellent leadership skills, to include an ability to think creatively. 
	A/I
	E

	· Strong problem solving abilities to be outcome focused.
	I
	E

	· Strong inter-personal and communication skills to lead complex change including the ability to effectively persuade and influence partners and stakeholders through collaboration. 
	I
	E

	· Sound judgement and an ability to anticipate and plan for future developments and options.
	A/I
	E

	· Sound analytical skills and ability to use data and information intelligently.
	A/I
	E

	· Ability to cope with ambiguity, uncertainty and to be able to work under public scrutiny.
	A/I
	D

	Additional Requirements
	Measure
	Rank

	· Willing to work flexibly in accordance with policies and procedures to meet the operational needs of the council.
	A/I
	E

	· Willing to undertake training and continuous professional development in connection with the post.
	A/I
	E

	· Work in accordance with the council's visions priorities, values and behaviours.
	I
	E

	· Able to undertake any travel in connection with the post.
	A/I
	E


