South Yorkshire Fire and Rescue Service
Deputy Chief Fire Officer
Job Description

Primary role
The generic role of the Deputy Chief Fire Officer is set out in the Brigade Manager role map within the suite of national occupational standards.  Specifically the Deputy Chief Fire Officer is directly responsible to the Chief Fire Officer for the management of administrative and operational aspects of the Fire Service. He/She will be a principal advisor to the Chief Officer and will take the lead in developing strategy and people towards tangible improvements in service outcomes.
The Fire Authority is responsible for delivering the government’s agenda for the service as set out in the Fire & Rescue Service Act, the National Framework and other relevant legislation such as the Civil Contingencies Bill and the Crime and Disorder Act.
Core Duties
· To support the work of the Chief Fire Officer towards national standards and recognition of achievement, as measured by internal and external audit against the Fire and Rescue National Framework. 
· To ensure that the service is prepared for HMICFRS Inspection and to respond to identified areas of development from that process.

· To operate within a stringent corporate governance framework maintaining the highest standards of conduct appropriate at this level of the organisation.

· To assist in the formulation of policies and procedures for the continuous improvement of performance and organisational development of the Service within government established budgets.

· To maintain a level of motivation, training expertise, facilities and equipment within the Service to ensure that personnel are able to discharge their functions in a professional, efficient and effective manner. 

· To develop both Officers and non-uniformed personnel in support of organisational performance targets and personal growth.  
· To promote an environment of equality, fairness, dignity and trust throughout the organisation, its partners and stakeholders.
· To attend or be represented at meetings at a local, regional and national level where matters relating to the Fire Service are under discussion, and to promote the Fire Service as both a performance leader and service partner at these levels.

· To represent the Chief Fire Officer at a Strategic Co-ordination Meeting. 

Appraisal of performance

The Deputy Chief Fire Officer will report to the Chief Fire Officer and annual objectives will be agreed between the two postholders.
