Person Specification

Qualifications
· Although prior attendance on a Brigade Command Course or Executive Leadership Programme is not essential, the Authority will wish to see clear evidence of relevant knowledge, qualifications and experience to an equivalent level or higher.
· It will be desirable for candidates to hold a relevant management qualification or degree, together with evidence of continuous professional development relevant to the requirements of an appointment at this level.

Experience

· Successful and consistent achievement in senior-level leadership across a whole authority or similar organisation. Such experience does not need to have been gained exclusively within a fire service environment.
· A successful track record in senior level management, including management of change and conflicting priorities within a strong culture and a more traditional industrial relations model and framework.
· A track record of building positive relationships with politicians and partners.
· Ability to provide advice and support to Elected Members on a range of operational and strategic issues.
· Evidence of success in partnership working across a range of agencies or organisations, in support of broad initiatives such as community safety, crime and disorder reduction and national resilience.
· Appreciation of various perspectives on service provision, from all quarters including government, stakeholders and the community – with particular regard to political, economic and environmental factors.
· Appreciation of and a track record in issues surrounding diversity and equality of opportunity.
· Experience of working with broad business frameworks including financial and risk management.
Skills and abilities

· Strategic, professional and managerial competence to plan, direct and comprehensively evaluate performance across the service.
· Ability to engage in the operational remit of the Fire Service.

· An understanding of the planning required and implementation needed of both incident handling and long-term development strategies.

· A high level of competence in pro-active safety and risk management.
· High level negotiation and advocacy skills, including concise appraisal of complex and unusual issues.
· High level communication skills focusing on interpersonal relations, industrial relations, and public relations. It would be desirable for candidates to evidence successful management of elected member relations.
· Well developed skills around change management and for the management of modernisation initiatives such as capacity building and the development of diversity.
Personal Attributes
· Motivational and energising leadership style, with the ability to galvanise others.

· Personality, conduct and credibility that engages and commands the confidence of elected Members, senior managers, staff, local communities, external partners and other stakeholders.

· Confident and determined attitude towards the improvement of organisational effectiveness, and the ability to inspire this attitude in others.
· An inclusive working style and open attitude to new opportunities, individuals, legislation, and situations, regardless of status and across both specialist and operational professions.
· A commitment to excellence in the effectiveness of both the organisation and of joint working.
· A commitment to integrity and ethical behaviour under all circumstances and actively supportive of democratic governance processes.
· A genuine commitment to equality, with the ability to champion a culture of fairness throughout the service and to actively promote diversity.
· Well developed political and organisational sensibilities in a strategic and considered fashion.
