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	Purpose of the Post

	To lead on the planning and delivery of Public Health functions covering a portfolio of work depending on the priority.

	Responsibilities

	· Lead on the planning and delivery of ‘programmes of work delivering health improvements, including commissioning and contract management activity.

	· Influence the planning and delivery of relevant work through building relationships, attending relevant meetings.

	· Establish working arrangements with relevant colleagues across the Council to achieve a One Council approach to achieving health outcomes.

	· Deliver programmes of work focused on improving Public Health outcomes and reducing health inequalities in Barnsley, and contribute to the planning and design of those programmes.

	· Build capacity amongst colleagues to facilitate the embedding of Public Health approaches within day to day service planning and delivery.

	· Identify, understand and contribute to relevant policy, guidance and strategies to inform work.

	· Keep abreast of wider service developments, and interdependencies with other teams/Directorates/external agencies to satisfy internal and external demands.

	· Commission specific interventions or services, in conjunction with relevant colleagues. This includes undertaking analysis of need, service design, procurement, contract management and review/evaluation.

	· Develop strategies and plans related to Public Health, including  identifying priorities, determining gaps, engaging stakeholders, and agreeing and aligning actions to individuals/services/ agencies.

	· Manage successful change through evidence based approaches including project, change and performance management, ensuring where appropriate effective engagement of key stakeholders throughout the process.

	· Engage with relevant internal and external stakeholders to plan and deliver programmes of work effectively, attending relevant (sub) regional forums/meetings in order to develop knowledge, raise Public Health issues, and contribute to regional plans and activity.

	· Be responsible for the recruitment, training and management of a team.

	· Prepare and deliver reports and presentations on highly complex and sensitive public health issues to a range of audiences including health and non-health professionals, elected Members and members of the public.

	· Provide professional advice, guidance and information in relation to Public Health.

	· Identify external funding opportunities, write bids, manage associated funds and design/deliver resultant projects as appropriate.

	· Undertake any other duties commensurate with the role as requested by management.

	Education and Training
	Measure
	Rank

	· Degree or equivalent in Public Health or a related relevant area
	A
	E

	· Postgraduate qualification in a related  relevant area
	A/I
	D

	· Willingness to undertake the Councils internal Leadership Programme.
	A/I
	E

	· Project management training
	A
	D

	· Evidence of continuous professional development and willing to undertake training and continuous professional development in connection with the post.
	A/I
	E

	Relevant Experience
	Measure
	Rank

	· Experience of managing contracts and working with providers
	A/I
	E

	· Experience of working in a Public Health role, or a role closely related to Public Health, focused on improving health and well-being outcomes,  ensuring access for vulnerable groups and optimising impact for high priority groups
	A/I
	E

	· Experience of providing specialist advice and guidance to colleagues and managers, external agencies and other forums.
	A/I
	E

	· Experience of working collaboratively with colleagues on a local and (sub) regional basis to identify and understand interdependencies, share knowledge and expertise, establish best practice and identify opportunities for joint working to ensure the optimum delivery of public health outcomes
	A/I
	E

	· Experience of policy and procedure formulation and implementation
	A/I
	E

	· Experience of leading and contributing to the development of strategies and plans
	A/I
	E

	· Experience of leading on the development of service specifications, contracts, procurement and contract management
	A/I
	E

	· Experience of budget management, securing external funding and developing funding bids
	A/I
	E

	General and Special Knowledge
	Measure
	Rank

	· Knowledge of relevant health within the relevant area-based work
	A/I
	E

	· General understanding of Public Health’s responsibilities and duties within the local authority
	A/I
	E

	· Awareness of relevant national and local legislation, frameworks, guidance, policies, strategies, and plans
	A/I
	E

	· Awareness of links with areas integral to Public Health within integration of services delivery.
	A/I
	E

	· Competent and experienced user of Microsoft Office Word, Excel, Powerpoint, Outlook email and the internet
	A/I
	E

	· Understanding of health inequalities (identifiers, contributory factors, approaches to addressing health inequalities)
	A/I
	E

	Skills and Abilities
	Measure
	Rank

	· Skilled in producing quality documentation including reports and presentations, ensuring they are suitable for particular audiences
	A/I
	E

	· Able to collate, analyse and summarise data and information from multiple sources, and interpret this according to the audience, e.g. managers, member briefings
	A/I
	E

	· Excellent communication, negotiation, influencing and interpersonal skills with the ability to deal with a variety of internal and external stakeholders
	A/I
	E

	· Able to work at senior levels within an organisation / partnership
	A/I
	E

	· Strong organisation and time management skills with the ability to work under pressure, being self-motivated and able to use own initiative under minimal supervision to balance competing priorities
	A/I
	E

	· Able to identify and use appropriate tools to facilitate work, e.g. options appraisals, business cases, SWOT analysis 
	A/I
	E

	· Able to work in a matrix management environment, identifying connections and managing any conflicts between different work areas, in order to better align Council delivery and achieve efficiencies
	A/I
	E

	Additional Requirements
	Measure
	Rank

	· Willing to work flexibly in accordance with policies and procedures to meet the operational needs of the council
	A/I
	E

	· Work in accordance with the council's values and behaviours
	I
	E

	· Able to undertake any travel in connection with the post
	A/I
	E


