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WENTWORTH C OF E JUNIOR & INFANT SCHOOL

Teacher Job Description
Name:
Class Teacher
Salary:  MPS/Full time Permanent

Curriculum/ Aspect Responsibility: To be agreed

Responsible to: Head Teacher, Board of Governors



Employment Duties

This job description is to be performed in accordance with the provisions of the current School Teachers Pay and Conditions Document.  The performance of these duties is under the reasonable direction of the Head Teacher.

The main employment duties attaching to this teaching post are as follows:
· ensure all children have the opportunity to achieve their potential regardless of race, culture, gender or special needs
· plan and deliver a balanced curriculum in line with the EYFS, National Curriculum and school policy as appropriate to the age of the children in the class
· develop long, medium and short term planning using whole school documents
· plan and deliver differentiated lessons that meet the needs of all the pupils assigned to him/her 
· provide a high quality learning environment and ensure the appropriate use of resources
· deploy and direct support staff effectively within the classroom
· develop a high level of subject knowledge in all curricular areas
· follow school marking and assessment procedures and maintain pupil records/kept up to date
· administer end of Key Stage tests and optional tests and related tracking as appropriate
· maintain good order and discipline among the pupils and safeguarding their health and safety both when they are authorised to be on the school premises and when they are engaged in authorised school activities elsewhere
· to assess, record and report on the development, progress and attainment of pupils; communicating and consulting with the parents of pupils.
· participate in arrangements for his/her further training and professional development as a teacher
· participate in meetings at the school which relate to the curriculum for the school or administration or organisation of the school, including pastoral arrangements
· be familiar with and put into practice all school policies including safeguarding and the current SEN code of practice

These duties and responsibilities should not be regarded as exhaustive or exclusive.  The job description and allocation of particular responsibilities will be reviewed on a yearly basis and may be amended by the Head Teacher at any time after consultation.

