

      BARNSLEY
                                                        

       Metropolitan Borough Council

  Job
     Description

	DIRECTORATE/DEPARTMENT: Adult and Communities

	SERVICE AREA: Vulnerable Adults
	SECTION: Social Care Workforce Development Unit


	JOB TITLE: MENTAL HEALTH TRAINING COORDINATOR

	JOB REFERENCE NO: 50007232
	GRADE: 9


	RESPONSIBLE TO:
	Workforce Development Manager


	EMPLOYEE SUPERVISION:
	None

	DATE AGREED: November 2008
	BY WHOM: T Hewitt


	Purpose of Post:  
To lead in the delivery of mental health training within Adult Social Services and to ensure compliance with the Mental Health Act (1983) as awarded by the MHA 2007.


	Key Areas:  
· To design, deliver/commission and evaluate training and development programmes to employees and students.   
· To design, deliver/commission training and refresher training for Approved Mental Health Practitioners and Best Interest Assessor’s
· To provide Professional supervision to mental health workers
· To participate in policy development and the implementation of legislation.


	Duties and Responsibilities:

1. To assist managers in the local authority, its partnership arrangements or multi-disciplinary settings to identify and agree training needs and to translate these into written training/learning aims and objectives.

2. To design, develop, plan and either directly deliver or commission from external sources training and development programmes and activities to meet specified aims and objectives.

3. To take responsibility for the monitoring and management of training within budgetary constraints.

4. To develop, negotiate, manage and monitor contracts with external contractors.

5. To identify and develop a range of evaluation techniques for both training outcomes and service developments to enable the collation and reporting of training outcomes and any issues arising from training and development.

6. To identify, develop and support a range of training initiatives in response to new legislation, changes in policy and new ways of working.
7. To develop close links with all employees working with people with mental health problems especially senior managers, managers, social workers and carers in mental health teams and the emergency duty team. 
8. To take particular responsibility for the training of Approved Mental Health Practitioners (AMHP’s) and Best Interest Assessors (BIA’s) and to ensure that a programme of statutory refresher training is available. 
9. To support the approval and re-approval of AMHP’s and ensure that opportunities exist for AMHP’s to develop their professional portfolios.

10. To participate in the AMHP/BIA Approval panel.

11. To develop and promote multi-agency, multi-disciplinary training in the field of mental health in partnership with other stakeholders including the statutory and independent sector, users and carers. 

12. To contribute to the preparation of bids for external funding to support the training programme. 

13. To assist in the development of appropriate training and development programmes with other agencies at post qualifying levels and support mental health workers on these programmes. 
14. To assist in the development of joint policies and procedures and protocols in support of workforce development and mental health services.
15. To monitor the appropriate expenditure of delegated budgets and to ensure that the 
allocation of funds and the performance of the budgets are in accordance with financial frameworks and the policy of the Local Authority/PCT.  To assist the Services Manager in maintaining an overview of these issues by means of the provision of both exception reports and periodic reports.

16. To provide regular supervision to staff appropriate to their experience and responsibilities in 
accordance with the departments supervision policy and ensure that their work complies with 
departmental and council policies and procedures and meets required local and national 
standards of performance.

17. To act as a member of the Approved Social Worker Panel and ensure the development,     implementation and evaluation of procedures relating to the approval, re-approval and / or rescinding of practitioner’s ASW status.

18. To maintain a professional overview of, and contribute to developing the skills, professional                 
practice and performance of mental health social work practitioners in accordance with statutory requirements, regulation, guidance and the policies and procedures of the Service, the Local Authority and the PCT, including the promotion and facilitation of mental health social work practitioners peer support and development.
19. To provide, facilitate and deliver practice based professional training to mental health social work practitioners and other health and social care staff to maintain the quality of delivery of integrated mental health services.

20. To ensure that mental health social work practitioners are provided with advice, support and guidance on evidenced based practice in accordance with guidance offered by national, regional and local agencies, together with the maintenance of current knowledge of legislation, regulation and guidance in relation to other service areas to ensure that the Service, the Local Authority and the PCT policies, procedures and practice guidelines are followed, reviewed and amended as required.

21. Chair and attend case discussions, safeguarding case conferences, reviews, care planning meetings, Resource allocation panels and other meetings as required.  
22. To attend and as required Chair the DoL’s Joint Administrative Body (JAB).     

23. To operate in accordance with the Council’s Customer Care and Complaints procedures 

24. To operate in accordance with the Council’s Equal Opportunities, Harassment and Anti-Oppressive practices, policies and procedures.

25. To operate in compliance with the Council’s Health and Safety procedures. 

26. To undertake training and development opportunities as required by Management.

27. To be aware of and adhere to the six Caldicott Principles which form the basis for best practice in sensitive information management. 

28. Any duties, commensurate with the grade and falling within the scope of the post, as requested by Management.    

29. Contribute to the development of an annual training plan based on the identified needs of 
both the social care workforce and deliver or commission training to meet the identified needs.      


	


The Council is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment.

	Date Job Description Revised: 6th December 2010
	By whom: Trevor Hewitt


GSCC Registration

From April 2005, it will be an offence for anyone to describe themselves as a Social Worker with intent to deceive unless they are registered with the General Social Work Council (GSCC).  Therefore, unless you have already obtained this registration, you will be expected to co-operate fully with the BMBC registration process. 

















