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	Employee Supervision:
	Potentially 2 direct reports
	Grade:
	13
	Profile Ref:
	98161

	Purpose of the Post

	To provide evidenced, expert and impartial advice to the Sheffield City Region (SCR) Combined Authority (CA) and Local Enterprise Partnership (LEP) of proposed projects to deliver Sheffield City Region (SCR) objectives. In turn allowing the SCR Combined Authority (CA) / Local Enterprise Partnership (LEP) to maximise value for money and deliverability and minimise risk in its programmes. 
The SCR has a complex framework of funding streams to deliver essential strategic investment to increase economic growth and jobs in Sheffield City Region.  The post holder will lead the assessment of capital and revenue schemes of City Region significance using the agreed Assurance and Accountability Framework to advise the Combined Authority on whether to progress business cases through to funding.

	Responsibilities

	· To lead the implementation and development of the SCR Assurance Framework as set out by the SCR CA / LEP Boards, ensuring all decisions made comply with the highest standards of appraisal for public funds.  To lead further developments of the Assurance and Accountability Framework to underpin the SEP and further devolution of funding and powers from National Government;

	· Lead and manage a team (directly, on a matrix basis or via consultancy) of professionals providing  direction and co-ordination of workloads, support and guidance dealing with recruitment, motivation, training, welfare, performance management and discipline issues as appropriate and ensuring the highest standard of service delivery;

	· Lead the assurance and appraisal of projects prioritised within all SCR CA business plan areas of work  to support multi million pound funding decisions and investments; including undertaking and leading the commissioning of analysis and applying appropriate techniques to reach objective recommendations;

	· Proactively liaise, negotiate and collaborate with internal and external stakeholder including with Whitehall officials, managers, employees and other city regions as appropriate in the strategic development and delivery of the programme, ensuring the highest standards of appraisal and assurance underpin all aspects of the SCR CA portfolio of schemes;

	· Lead performance management, self-assessment and complex data analysis and interpretation, promoting quality practice and service delivery, ensuring continuous improvement in line with all appropriate performance management / quality frameworks;

	· Prepare data, reports, briefings and papers as appropriate and to a high standard, suitable for wider audiences using evidence to make recommendations;  

	· To have autonomy over procurement, commissioning and overseeing the deployment of external advice to provide scrutiny of complex evidence and intelligence to underpin project business cases and appraisals for strategically significant economic schemes.

	· Management of an annual consultancy budget and have responsibility for ensuring a capital programme is appraised and deployed to SCR and Treasury Green Book standards;

	· Advise and support scheme promoters with the development of their business cases and provide reviews and assessments on their robustness;

	· Ensure the evaluation of major scheme business cases across all funding streams and constraints is consistent and meets the agreed objectives of the SCR Executive Boards, SCR CA and LEP Boards;

	· Develop new methods for integrating appraisal across disciplines, in line with increased demands from the SCR CA to be able to prioritise and move funding between programmes;

	· Work alongside the Combined Authority Section 151 Officer and Monitoring Officer to support the transition from business case to funding agreement;

	· To establish clear decision making processes to ensure effective actions within reasonable timescales;

	· Undertake any other duties commensurate with the role as requested by management. 

	Education and Training
	Measure
	Rank

	· A degree
	A/C
	E

	· A professional qualification or level 7 equivalent qualification in a subject relevant to the role
	A/C
	E

	· Recognised project management qualification
	A/C
	E

	· Recent evidence of continuous professional development
	A/I
	D

	Relevant Experience
	Measure
	Rank

	· Substantial experience at a senior level in relation to development of complex economic policy and programme implementation including leading and working with multi-disciplinary teams;
	A/I
	E



	· Substantial experience in leading the development from scratch of innovative approaches to scheme appraisal, to determine the wider economic and social benefits associated with investments;
	A/I
	E

	· Substantial experience of providing specialist advice and guidance to managers at all levels of seniority, external agencies and other forums on a regular basis;
	A/I
	E

	· Substantial experience of reviewing complex cost analysis for capital investment, reviewing risk plans, value management and cost control;
	A/I
	E

	· Experience of delivering challenging, multi-dimensional projects or services to a high level of quality, ensuring continuous improvements and value for money and ensuring projects deliver the full range of outcomes;
	A/I
	E

	· Substantial experience of presenting complex analytical material to external stakeholders;
	A/I
	E

	· Extensive experience of the development and assessment of business cases for infrastructure and capital investment, including determining the most appropriate analytical tools;
	A/I
	E

	· Extensive experience of public sector procurement of services and budget management.
	A/I
	E

	General and Special Knowledge
	Measure
	Rank

	· Extensive knowledge of the Green Book, and other relevant investment evaluation tools, such as WebTAG, economic evaluation and cost benefit analysis;
	A/I
	E

	· Knowledge and expertise in appraisal of capital and revenue programmes;
	A/I
	E

	· Knowledge and expertise in micro-economic and forecasting techniques;
	
	

	· Knowledge of programme management techniques and best practice approaches to a high level;
	A/I
	E

	Skills and Abilities
	Measure
	Rank

	· Excellent communication, negotiation and interpersonal skills with the ability to deal with a variety of internal and external stakeholders. Particularly the ability to cut through complexity to give advice to decision makers;
	A/I
	E

	· Ability to define a clear scope of work for external providers and manage numerous commissions in tandem;
	A/I
	E

	· To facilitate partnerships in reaching agreement on contentious issues and reduce discord through proactive management and brokering;
	A/I
	E

	· Strong organisation and time management skills with the ability to work under pressure, being self-motivated and able to use own initiative under minimal supervision;
	A/I
	E

	· Strong analytical skills applied to carrying out research and providing advice on the quality of business case submissions;
	A/I
	E

	· Financial and commercial awareness;
	A/I
	E

	· A positive influencer, able to motivate others, facing challenges;
	A/I
	E

	· Is tenacious and focused under complex conditions with strong negotiating skills and able to act assertively especially with senior people.  Isn’t afraid to take unpopular decisions.
	A/I
	E

	Additional Requirements
	Measure
	Rank

	· Willing to work flexibly in accordance with policies and procedures to meet the operational needs of the Executive Team.
	A/I
	E

	· Willing to undertake training and continuous professional development in connection with the post.
	A/I
	E

	· Work in accordance with the values and behaviours of both the LEP and the SCR Combined Authority.
	I
	E

	· Able to undertake any travel in connection with the post.
	A/I
	E



