	Profile Title:
	Senior Highway Development Control Officer
	[image: image1.jpg]BARNSLEY

R

@l Metropolitan Borough Council






	Reports to:
	Highway Development Control Manager
	

	Employee Management:
	None
	Grade:
	9
	Profile Ref:
	93060

	Purpose of the Post

	To process planning applications that affect the highway network and to lead on discharging the Council’s responsibilities in relation to  s38 and s278 of the Highways Act . To assist in the day-to-day operational management of the team.

	Responsibilities

	· To provide professional advice, guidance and recommendations to internal and external stakeholders including Members and external bodies.

	· To process responses for major and the more complex and contentious minor planning applications.

	· To interpret legislation, plans, policies and guidance and make recommendations (including recommendations to the Planning Board).

	· To deputise as and when required to cover statutory duties.

	· To advise on undertaking enforcement action in relation to breaches of planning control and liaise with colleagues investigating complaints.

	· Dealing with all types of planning appeals including providing proofs of evidence and representing the Council under cross examination at Public Inquiries

	· To project manage major development proposals including attending multi-disciplinary pre-application meetings and liaising with affected Ward Members.

	· Liaise, negotiate and collaborate with internal and external stakeholders.

	· Responding in writing to a range of pre-application enquiries for developing land or buildings, which affect the highway.

	· To establish principles of design, undertake feasibility and determine mitigation works for highway interventions necessitated through the planning process and Council initiatives.

	· To lead on implementation of highway interventions affecting the existing highway network necessitated through the planning process and be responsible for the adoption of new roads, in accordance with legislation, policies, procedures and plans.

	· To contribute to work relating to the Local Plan, including the development of policy and the preparation and supervision of guidance documents.

	· To carry out site visits, (in accordance with Health and Safety guidance), in connection with the processing of applications, development enquiries and appeals.

	· To undertake such other duties of a similar nature, appropriate to the Grade of the post, as may be requested, including mentoring and advising members of staff as required.

	Education and Training
	Measure
	Rank

	· Relevant Level 5 qualification
	A
	E

	· Evidence of significant continuing professional development relating to the planning and highways profession.
	A/I


	E



	· At a level to be eligible for corporate membership of the relevant professional body. 
	A
	E

	Relevant Experience
	Measure
	Rank

	· Extensive experience in dealing with a full range of planning applications and in the application of relevant legislation, policies and guidance including complex and contentious developments.
	A/I
	E

	· Supervisory management experience within a highway development control team.
	A/I
	E

	· Experience of appearing at Public Inquiries or Hearings as an expert witness.
	A/I
	E

	· Substantial experience of assessing submissions, establishing design principles and developing solutions to relevant highway interventions necessary through the planning process.
	A/I
	E

	· Significant experience of driving service delivery improvements
	A/I
	E

	General and Special Knowledge
	Measure
	Rank

	· Extensive knowledge and understanding of the development management process, planning and other relevant legislation and national and regional guidance.
	A/I
	E



	· Substantial knowledge and understanding of performance, improvement techniques and initiatives.
	A/I
	E

	· Good understanding of emerging legislation and policies affecting the service.
	A/I
	E

	· Knowledge of Microsoft packages i.e. Word, Excel, Access
	A/I
	E

	Skills and Abilities
	Measure
	Rank

	· Ability to train and mentor officers.
	A/I
	E

	· Ability to drive service delivery and improvements
	A/I
	E

	· Ability to prepare service policies and procedures.
	A/I
	E

	· Ability to process the highway aspects of the technically complex and contentious planning applications.
	A/I
	E

	· Ability to attend Council meetings in support of senior officers and to act as the representative.
	A/I
	E

	· Highly developed communication skills with Members, professional officers, developers, organisations and members of the public.
	A/I
	E

	· Ability to manage workload effectively to meet performance targets.
	A/I
	E

	· Highly developed influencing and negotiating skills and ability to reconcile conflicting issues.
	A/I


	E

	Additional Requirements
	Measure
	Rank

	· Willing to work flexibly in accordance with policies and procedures to meet the operational needs of the council.
	A/I
	E

	· Willing to undertake training and continuous professional development in connection with the post.
	A/I
	E

	· Work in accordance with the Council's vision, priorities, values and behaviours.
	I
	E

	· Able to undertake any travel in connection with the post.
	A/I
	E


