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“Learning Together in Faith and Joy”
Our school provides an education of the highest quality within the context of Christian belief and practice. We encourage an understanding of the meaning and significance of faith and promote Christian values through the experience we offer to all our children.
The Ethos of our School
Thurgoland CE Primary School is a place where community, personal development and love of learning is key. A broad and rich curriculum fosters a thirst for learning and ensures that our pupils have learning experiences which prepare them for the future. Pupils’ personal, social and emotional development is prioritised and pupils develop resilience and self-esteem. All pupils know they are an equal and important part of our school community and are listened to. They understand how they can contribute in a positive way to their class, school and the wider local community. 
Our Christian ethos ensures that personal, social and emotional development are central to the school, while also ensuring that different faiths and cultures are explored and respected by all. Creative and cultural learning is embedded into school life, and pupils are encouraged to have high expectations for their work and behaviour.

Our aims for our children: 

· Have Christian values at the heart of all they do, caring for others and making contributions to the community and the wider world.

· Understand and respect cultural and religious differences.

· Be independent, confident individuals who are self-aware and have self-belief.

· Aspire to be the best they can be.

· Develop a wide range of skills for the future and achieve their potential.

· Enjoy learning and life. 

Our long term strategy focuses on the following areas:

· Curriculum: providing an inspirational curriculum with rich learning experiences to foster a love of learning.
· Emotional, cultural, social, spiritual development of pupils: promoting good mental health and resilience and developing the whole child.
· Attainment and Progress: high aspirations for all pupils.
· Leadership: developing strong leaders throughout school.
· Financial Security: operating a financially secure school that meets the challenging of providing a rich curriculum with restricted budgets.
· Collaboration: a school-led system with collaboration within school and beyond.
· Staff: wellbeing of staff has priority. Ensuring staff can focus on priorities that have the most impact on pupil progress.
· Meaningful engagement with parents, carers and community: strengthen partnerships and ensure all stakeholders have a voice.
