	EMPLOYEE SPECIFICATION


The Council is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment.

When filling in the application form, please demonstrate with clear, concise examples how you meet the requirements of the post.  You will be assessed in relation to the Essential and Minor criteria.  Please bear in mind that you must possess the Essential Criteria on day 1 to be able to do the job.  If there are large numbers of applicants for the post then all of the criteria will be used for shortlisting.  Under the Disability Discrimination Act (DDA), we recognise and welcome our responsibility to remove any barriers in our recruitment and selection process.  We have tried to assess this in our Job Description and Employee Specification, however if you feel that there are barriers, please tell us in the application form.  As part of the DDA, we are committed to making reasonable adjustments, wherever possible and it would help us to know your needs in order to do this.
	Post Title: SOCIAL WORKER LEVEL 2 (CHILDREN & FAMILIES)
Post Ref: 
	Directorate: Children, Young People and Families
	Grade: 9



	Criteria No

	Attributes

	Criteria
	How Identified
	Rank

	1.
	Relevant Experience


	A minimum of one years post qualification experience of statutory social work with children and families. 
	Application Form/Interview
	Essential

	2.

3.


	Education and Training Attainments


	Professional Social Work Qualification, CQSW,DSW,CSS. Degree in Social Work

PQ1 or equivalent or a commitment to complete within one year.


	Documentary Evidence

Documentary Evidence
	Essential

Essential

	4.

5.

6.

7.

8.

9.


	General and Special Knowledge


	Demonstrate understanding and the application of the law relating to Social Services work with children and families and practice implications of implementing the main principles of the Children Act 1989.

Demonstrate awareness of major research findings and Inquiry Reports on Child Protection and/or Planning for Children and implications for assessments and decisions.

Demonstrate the application of an understanding of child development and its role in social work practice.

Demonstrate knowledge of casual factors of child abuse and the application of this knowledge in practice.

Demonstrate understanding of the role of other agencies in child protection work and evidence of developing effective working relationships.

Demonstrate understanding of equal opportunities issues and anti-oppressive practice and how they impinge on social work with children and families.


	Application Form/Interview

Application Form/Interview

Application Form/Interview

Application Form/Interview

Application Form/Interview

Application Form/Interview
	Essential

Essential

Essential

Essential

Essential

Essential

	10.

11.

12.

13.

14.

15

16.
	Skills and Abilities


	Demonstrate developed skills in work planning and organisation.

Demonstrate effective and developed oral and written communication skills.

Demonstrate developed communication skills especially with children and young people.

Demonstrate developed mediation and other social work skills to address family conflict and dysfunctions.

A proven ability to carry out assessment of client need and developed skills in problem analysis and problem solving.

Demonstrate an ability to produce accurate and well written reports and show an understanding of the role of such records in case planning.

Demonstrate competence to act as a key worker to children and young people on the Child Protection Register

	Application Form/Interview

Application Form/Interview

Application Form/Interview

Application Form/Interview

Application Form/Interview

Application Form/Interview


	Essential

Essential

Essential

Essential

Essential

Essential

Essential

	17.
	Additional Factors



	Flexibility, innovate approach and willingness to develop specialist areas of work.
	Application Form/Interview
	Essential


