APPOINTMENT OF 

SENIOR LEADERSHIP TEAM MEMBER

Foundation Stage & KS1 Leader
EMPLOYEE SPECIFICATION

	
	ATTRIBUTES

	RELEVANT 

EXPERIENCE
	Proven excellent classroom practitioner with experience of teaching in the Early Years Foundation Stage 


Excellent understanding of teaching and learning in the Foundation Stage & KS1


Evidence of successful leadership experience in a primary school


Ability to work successfully as a member of a team and lead a team


Experience of leading a subject area and developing policy/schemes of work alongside action planning and evaluation
To have experience in monitoring, assessing and improving teaching and learning
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	EDUCATION &

TRAINING
	Qualified Teacher status

Evidence of recent and relevant further training

Have appropriate professional development for Senior Leadership
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	PROFESSIONAL 
KNOWLEDGE AND
SKILLS
	Has clear education philosophy including:

· understanding how children learn

· planning for the effective delivery of the EYFS/National Curriculum

· assessing children’s progress and building next steps (AfL)

An ability to analyse performance data, using it to impact effectively on progress and attainment levels

Clear vision of Foundation Stage and Primary Education  

Sound knowledge and understanding of special educational needs and inclusion which ensures full access for all children
Demonstrate high level interpersonal skills and show ability to work as a team leader and a team member

Effective and positive behaviour management

Ability to inspire, lead, motivate and raise the self esteem of staff, children and parents

Can demonstrate and ability to initiate, sustain and complete change for the benefit of the school

The ability to evaluate and manage school improvement

Good oral and written communication skills
The ability to make a positive contribution to the development of all key stages

Evidence of using own initiative to lead change within school

Experience of working with other senior leaders to impact on school improvement
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	FACTORS RELATING TO THE STATUS OF THE SCHOOL
	Understanding of and ability to use ICT effectively to impact on teaching and learning

Has high expectations of all staff and pupils

Holds children in high esteem; has a caring nature and an empathy with children and the ability to motivate children

Ability to strengthen the links between the school and the community and be committed to working for and effectively with parents, pupils, community and the governing body 

Has proven commitment to extra curricular activities

Has a commitment to providing a broad and balanced curriculum

Ability to maintain an outstanding Foundation Stage and build upon this success throughout the school in collaboration with other staff to move the school from good to outstanding
A willingness to work collaboratively with other schools

A good understanding of, or willingness to develop an understanding of, inclusive education within the early years.
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