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Hoyland Springwood Primary School

Job Description: Foundation Stage & Key Stage 1 Leader
Leading Teaching and Learning in the Early Years &KS1
Purpose of the Role:

The core purpose of the role is to work as part of the SLT to provide professional leadership and management for the school.

The post holder is required to carry out the professional duties of a class teacher as set out in the latest Teachers’ Pay and Conditions document, and those of a Curriculum Leader.  The post holder will be allocated release time to undertake aspects of their leadership and management function.

The post holder will deploy allocated support staff and ensure that pupils’ needs are well met.  He/she will be accountable for the highest standards of pupil achievement in the Early Years & KS1 which will involve the regular monitoring and evaluation of pupil achievement and setting targets for improvement.

The post holder will lead, develop and enhance the teaching practice of all teachers and support staff within EYFS & KS1.
Main Objectives for the Senior Leadership Team

Shaping the Future – The SLT will work with all key stakeholders to develop a shared, strategic vision and plan which inspires and motivates pupils, staff and all other members of the school community leading to raised standards of achievement.

Leading Teaching and Learning – To provide, model and develop in others effective learning and teaching approaches which enable pupils to become effective, enthusiastic, independent learners, committed to life-long learning.  The SLT will have high expectations of everyone so that pupils achieve their maximum potential.

Developing Self and Working with Others – To work with all key stakeholders to build a professional learning community which enables others to achieve.   The SLT will model a commitment to their own learning and actively seek out development opportunities for other people.  

Managing the Organisation – To provide effective organisation and management, and to lead and seek ways of improving organisational structures and functions.  Ensure that the school and the people and resources within it are organised and managed effectively to provide an efficient and safe learning environment, and ensure value for money through effective performance management.

Securing Accountability – To regularly and rigorously monitor, evaluate and review all aspects of school practice and work in partnership with the governing body to secure accountability at all levels, leading to continuous whole-school improvement.

Strengthening Community – To encourage and engage in collaboration with other schools and the wider community in order to bring positive benefits to the school and share its expertise more widely.

Inclusion, Equality and Entitlement – To ensure all learners have equal access to opportunities matched to personal needs.

Main Duties

Strategic direction and development

· work with the SLT to build on the school’s vision ensuring it is fully embraced, clearly articulated, and acted upon effectively by all

· support the ethos and policies of the school which secure effective teaching, successful learning and promote high levels of achievement and self-esteem for all children irrespective of background, ethnicity, gender or disability

· work with the Head of School to write and implement the school improvement plan which identifies priorities and targets for ensuring pupils achieve high standards and make good progress, increasing teachers’ effectiveness and securing school improvement.  

· monitor the implementation, evaluate the impact, and review the effectiveness of the school’s policies.
· work with all staff to identify and remove barriers to raising both attainment and pupil achievement .  

· ensure that parents are well informed about all aspects of school life 
· actively seek out opportunities to develop and maintain good relationships with parents, outside agencies and the local community.

· To be accountable to the Governing Body as and when necessary.

Teaching and Learning
· work with the SLT to determine, organise and implement the curriculum and its assessment.

· Be a model Curriculum Leader.   This will involve writing and updating curriculum policies, setting and controlling the budget, writing action plans, monitoring the implementation of the action plan and evaluating its impact to secure whole-school improvement.   

· provide a model of high quality teaching and learning and support staff development.

· effectively monitor and evaluate practice and provision in order to identify and act on areas for improvement.

· monitor the quality of teaching, learning and standards across the school and, using performance data, have a clear view on strengths and areas to develop.

· take a lead role to develop whole school strategies for pupil engagement and innovative approaches to teaching and learning.
· work with parents and staff  as necessary to provide a better understanding of teaching, learning and assessment in the Foundation Stage & KS1.
· work with the SENCO and other professionals to provide high quality, inclusive education for all learners in the early years & KS1.
Leading and Managing Staff and the Organisation
· treat people fairly, equitably, with dignity and respect to create and maintain a positive school culture.
· work with all staff to realise the school aim of delivering a personalised learning package for all pupils.
· work with the SLT to develop a professional learning culture throughout the school.  This will involve leading a professional learning team and using and developing own coaching skills and those of others.

· develop and maintain a culture of high expectations for self and for others

· develop effective lines of communication with the whole staff team.

· assist in the development and maintenance of effective strategies and procedures for staff induction and support mentors for student placements.
· take appropriate action when the performance of staff is unsatisfactory.
· manage own workload and that of others within the school to ensure a work/life balance.
· support the Head of School in the recruitment and deployment of staff.
· assist in the management and organisation of the school environment to ensure that it meets the needs of the curriculum and health and safety regulations.
· work with the Head of School to provide information, objective advice and support to the governing body to enable it to meet its responsibilities for securing effective teaching and learning and improved standards of achievement.
Strengthening Community Involvement
· help the Head of School to build a school culture and curriculum which takes account of the richness and diversity of the school’s community.
· ensure that learning experiences for pupils are linked into and integrated with the wider community.
· further develop community based learning experiences.
· develop and maintain an effective partnership with parents to support and improve pupils’ achievement and personal development.
· Work effectively with professionals from a range of agencies in order to ensure that the needs of all children are met as fully as possible

General
· take on any additional responsibilities which might from time to time be determined by the Head of School.
· engage with appropriate training opportunities to promote personal and professional effectiveness in this role.
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LEADING TEACHING AND LEARNING IN THE EARLY YEARS
with responsibility for the support and care of pupils and families in the Early Years & KS1 to ensure our school is meeting the needs, interests and abilities of all learners.  

In Foundation Stage & KS1, this will involve:

· monitoring standards and achievement
· monitoring teaching and learning

· monitoring planning

· monitoring the quality of the learning environment

· monitoring curriculum delivery

· providing support and training for staff

· making sure that support staff are well-deployed

· working with families to make sure that family learning programmes are appropriately matched to need

Within this lies the expectation that personalised learning strategies will be developed and refined at our school.  You will be expected to support staff to meet the personalised learning agenda in Foundation Stage & KS1.
PROFESSIONAL LEARNING

As Foundation Stage & KS1 Leader you will monitor the standard of teaching and learning, quality of planning and curriculum delivery, effectiveness of the learning environment and the coaching and mentoring of staff within your team.  

