      BARNSLEY
                                                        

       Metropolitan Borough Council

  Job
     Description

	DIRECTORATE/DEPARTMENT: Children, Young People and Families 

	SERVICE AREA: Children and Family Wellbeing Service
	SECTION: Operations


	JOB TITLE: Senior Social Worker (Children, Young People & Families Service) 

	JOB REFERENCE NO:
	GRADE: Grade 10 (scp 43-44)


	RESPONSIBLE TO:
	Team Manager (Children, Young People & Families Service)


	EMPLOYEE SUPERVISION:
	By agreement with Team Manager, may be involved in supervision of qualified Social Workers and/or Family Support Assistants, Student Social Workers.

	DATE AGREED:    
	BY WHOM:


	UNIVERSAL RESPONSIBILITIES FOR ALL SOCIAL WORKERS

	To provide social care services within the statutory framework in accordance with statutory legislation and Directorate Policies and Procedures. There is a requirement on all social work staff where necessary and commensurate with their level of experience to undertake assessments and provide services for:
Children in Need

Children in Need of Protection

Looked After Children

Children and young peoples carers (including Foster Carers and Adopters).

The context of this work includes strong local partnership working within Community Wellbeing Partnerships, the Integrated Children’s System, Common Assessment Framework, National Service Framework for Children, Young people and Maternity Services, Care Standards, Working Together to Safeguard Children, Barnsley Children and Young Peoples Plan, Every Child Matters (Outcomes Framework) and other relevant legislation/policy. 




	Purpose of Post:

To provide social work services within the Assessment, Disabled Children, Family Support and Children in Need teams to children, families and Carers in the Barnsley area.



	Key Areas:

To undertake assessments and provide support which is commensurate with evidence based practice, statute and/or guidance.  This would include working with others across a range of community based settings (including family homes) to support:

· Children in Need

· Children in need of protection

· Looked After Children

· Foster carers

· Adoptive parents



	Duties and Responsibilities:

Practice

1. To carry out all tasks in accordance with legislation, Council and Departmental policies, with specific reference to the Operations Procedure Manual, and the policy of the Barnsley Local Safeguarding Board and guidance issued by the Department of Health.

2. To carry a caseload including the most complex or high risk cases.

3. To participate in the Department's duty arrangements to receive requests for services.
4. To provide services to children in need, and their families, including the provision of material & financial assistance, and accommodation.

5. To undertake investigations, jointly with the Police as appropriate, of all forms of child abuse, including child sexual abuse.

6. To undertake risk assessments of people who pose a risk to children.

7. To act as key worker for children who are subject to a Child Protection Plan.

8. To use the appropriate legal provisions for the protection, assessment, and removal of children who are suffering, or are likely to suffer significant harm.

9. To give evidence, and provide reports to court in care and related proceedings instituted by the Local Authority.

10. To plan and review effectively in all cases, and to promote contact between looked after children and their families.

11. To assist in the preparation of young people for leaving Local Authority placements, and to provide after care.


12. To undertake assessments of prospective foster parents, and to provide support to foster parents in their own right, contributing to their training and development. To attend and participate in foster panels as appropriate.


13. To visit children in foster placements, both independent and those provided by the Department, making reports as required by policy, legislation and regulations.


14. To carry out assessments of prospective adoptive parents, undertake welfare supervision, and prepare reports for the Adoption Panel and courts.

15. To undertake full assessments of the needs of children and their family and other significant adults as per relevant legislation, guidelines and departmental procedures and plan and implement appropriate interventions.


16. To arrange individual packages of care, within approved financial resources, to meet assessed needs and client choice, providing longer term social work support as appropriate.


17. To promote user involvement at all stages, including facilitating their involvement in case planning, case conferences, and reviews.

18. To work in conjunction with colleagues within the Department, other professionals and voluntary organisations involved in the multi-disciplinary management of child protection, and provision of services to children and families.


19. To maintain up to date recording of action taken on all cases handled, and to maintain effective files and other administrative systems, including the maintenance of client index systems and other information held on computer.

20. To be involved in the Department's in-house arrangements for the inspection of work with children and families.


Training and supervision

1. To supervise other social work staff as required by the Service Manager or Team Manager.
2. To provide consultancy in matters of child protection to all levels of Social Work staff with the agreement of the Team Manager.
3. To chair Case Planning meetings and Core Groups and attend as appropriate, Child Protection Case Conferences, Resource Allocation Panels and Statutory Reviews.


4. To assist in the design and delivery of training on work with children and families including multi-disciplinary training on child protection.

5. To contribute to the development of services, policy procedures and practice through membership of task groups.

6. To act as an NVQ assessor as required.

7. To undertake the role of practice teacher to social workers in training.

8. To deputise for the Assistant Team Manager (Children’s Services), undertaking that post's managerial and supervisory responsibilities as required.


General

1. To operate in accordance with the Council’s Customer Care and Complaints procedures.


2.   To operate in accordance with the Council’s Equal Opportunities, Harassment and anti- oppressive practices, policies and procedures.

3. To operate in compliance with the Council’s Health & Safety procedures

4. A commitment to undertake post qualification training as defined by the Department.

5. To at all times undertake duties within the standards of the General Social Care Council.

6. To operate within Caldicott standards.


And any other duties commensurate with the grade and falling within the scope of the post, as requested by Management.




The Council is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment.

	Date Job Description Revised: August 2008
	By whom: P Williams/S cooke


GSCC Registration

From April 2005 it will be an offence for anyone to describe themselves as a Social Worker with intent to deceive unless they are registered with the General Social Care Council (GSCC).  Therefore, unless you have already obtained this registration, you will be expected to co-operate fully with the BMBC registration process.
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